We, the undersigned, (‘we’, ‘our’ or ‘us’) CONSIDERING THAT:
FIRST, we are bidding for, or entering into, a contract with the Norwegian Refugee Council (NRC) to supply goods,

services or works to NRC (‘the Contract’).

SECOND, we understand that as a humanitarian organisation, NRC expects its suppliers and contractors to have high

ethical standards.

THIRD, we understand that NRC therefore needs us to confirm that we adhere to the required ethical standards (‘the
ethical standards’) by signing this declaration (‘the Declaration’).

THEREFORE, we DO HEREBY DECLARE as follows:

Mu, WO HUxXYe nianucanmcs, ("mu", "Haw'" abo "Hac") BEPEMO AO YBAIU TE, LLO:

MNO-NEPLLE, mu 6epemo yyacTb y TeHAEpi abo YyKrapaeMO KOHTPaKT 3 HopBesbkoto papoto y cnpasax bixeHuiB (NRC)
Ha nocTayaHHsA ToBapiB, NocAyr abo pobit aaa NRC ("KoHTpakT").

NO-APYTE, Mmn po3ymiemo, WO SiIK rymaHiTapHa opraHisdauii, NRC ouikye Bia CBOiIX MOCTaYaAbHMKIB Ta MIAPSAHWKIB

AOTPUMAHHSA BUCOKUX ETUUHUX CTAHAQPTIB.

MNO-TPETE, mu posymiemo, wo NRC notpebye Bia HAc NIATBEPAXEHHS TOrO, WO MW AOTPUMYEMOCS HEOBXIAHMX ETUUHUX
CTaHAapTiB ("€TUUHi cTaHAapPTH") LWAAXOM MIANMCAHHSA Liel aoeknapalii ("Aeknapauia").
Y 3B8'A3ky 3 uum, mvu TAKUM UUHOM 3AABAAEMO HacTtynHe:

We declare that we shall:
a. Meet the ethical standards in this declaration (‘ethical
standards’)
b. Ensure that any party representing us, including but not
limited to:
* board members
* directors
* employees
* contractors or sub-contractors, and their employees
e consultants and sub-consultants, and their
employees;
* other legal representatives
(‘our Representatives’) are aware of and comply with these
ethical standards.

In the event that we, or our Representatives, do not meet

the ethical standards at present, we shall:

a. Explain to NRC in what way we do not currently meet the
ethical standards

b. Agree a plan and timeline with NRC to implement
changes that allow us to meet the ethical standards

c. Provide regular updates to NRC on the implementation
plan.

We hereby declare that neither we, nor to the best if our
knowledge our Representatives, are in any of the following
situations:

2.1. Have made an offer, payment, consideration or
benefit of any kind, which constitutes illegal or corrupt
practice, directly or indirectly, as an inducement or
reward in relation to the tendering, awarding or execution
of the Contract.

2.2. Are involved in any form of fraud, corruption,
collusion, coercive practice, bribery, involvement in a
criminal organisation or other illegal activity

Mu 3aIBASIEMO, LLO MU ByAEMO:
a) AoTpUMYBAaTMUCS €TUUHWMX CTAHAAPTIB, BUKAGAEHUX Y
Lir aeknapadii ("eTuuHi ctaHaapTH").

b) 3abe3neuntn, WO6 Oyab-IKa CTOpPOHa, fAKa
NPeACTaBASIE Hac, BKAKOYAHOUMH, ane He
06MexXyrunch:

® UAeHiB paau

®  AUPEKTOpIB

e npauiBHUKIB

e NiAPSIAHUKIB abo cybniapAAHUKIB i IXHIX NpaLiBHUKIB

®  KOHCYAbTAHTIB Ta  CYOKOHCYAbTAHTIB i  iXHiX
npauiBHUKIB;

e  {HLWKX FOPUAUYHUX MPEACTABHUKIB
("HaLwi npeACTaBHUKN") 03HaANOMAEHI Ta

AOTPUMYIOTBCS LIMX ETUUHUX CTAHAAPTIB.

Y BWUNAAKY, AKWO MU abo Hawi NPeACTaBHUKU He
BiAMOBIAGIOTb ETUUHWM CTAHAAPTaM Hapasi, M1 Byaemo:
a. [MoscHutn nepepn NRC, SKUM YMHOM MW He
BIAMOBIAQEMO €TUYHUM CTaHAapPTaM Hapasi.
b. Y3ropntn naaH i rpadik 3 NRC AAa BNPOBAAXEHHSA

3MiH, WO AO3BOASiTb HaM BIAMOBIAATM ETUUYHMUM
CTaHAQpPTaM.

c. PerynapHo HapaBaT NRC OHOBAEHHS LLIOAO MAAHY
BNPOBAAXEHHS.

LM MK 3aAaBASEMO, LLO Hi MU, Hi, HACKIAbKM Ham BiAOMO,
Hawwi MpeacTaBHUKK, He NepebyBaeEMO B XOAHIN 3 HABEAEHUX
HUXYe CUTyaLLin:

2.1. 3pobuAn Mpono3uuito, NAaTix, BWHaropopy abo
BUropy Oyab-IKOro  BWAY, WO € He3akoHHot abo
KOPYMNUIMHOK NPaKTUKOK, MPSAMO UM OMOCEPEAKOBAHO, fK
3a0xoueHHA abo BUMHAropoay y 3B'A3KY 3 yyacTio B TEHAEPI,
NPUCYAXEHHAM ab0 BUKOHAHHAM AOroBopy.
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2.3. Are insolvent, in receivership, bankrupt, or being
wound up

2.4. Have suspended activities
2.5. Are subject to legal proceedings related to 2.1
2.6. Have at any time been found guilty and sentenced

by a court, whether in the country of employment or
abroad, for a criminal offence in respect of children or
vulnerable adults
2.7. Are engaged in:
e terrorism or the material support of terrorism
e the sale or manufacture, either directly or indirectly,
of anti-personnel mines or any components produced
primarily for the operation thereof
* the sale or manufacture, either directly or indirectly,
of weapons
« the production of alcohol, tobacco, or pornography.

We declare that neither we nor, to the best of our knowledge,
our Representatives have an undisclosed conflict of interest
with NRC, in accordance with NRC’s Conflict of Interest
Policy (the Policy).

Where any potential conflict of interest exists between our
Representatives and NRC or any NRC staff member, we shall
notify NRC in writing of the potential conflict using Form F in
the Policy. We understand that the Policy and the Form is
available on NRC’s website or that we can contact the NRC
Procurement focal point, as mentioned in the tender
documentation. NRC shall then determine whether action is
required.

A conflict of interest can be due to a relationship with an
NRC staff member such as family or friends.

We understand that if we fail to report a potential conflict of
interest and are later found to have a conflict of interest, we
may be removed from the NRC vendor database.

We declare that we and, to the best of our knowledge, our

Representatives:

4.1. comply with all applicable laws and regulations in
effect in the country or countries where the Contract will
be carried out.

4.2. comply with all applicable export laws concerning
the country or countries where the Contract will be
carried out.

4.3. are registered with the relevant government
authority with regard to taxation for the duration of the
Contract.

4.4, pay taxes according to all applicable national laws
and regulations for the duration of the Contract.

We declare that we and, to the best of our knowledge, our
Representatives:

We declare that we and, to the best of our knowledge, our
Representatives comply with applicable national labour law
standards and the International Labour Organisation
Declaration on Fundamental Principles and Rights at Work.

2.2. 3anyueHi A0 Byab-AKOi  dopMK  LIaxpaicTea,
Kopynuii, 3MOBM, NpMUMycy, xabapHWULTBA, Y4acTi y 3A0UMHHIN
opraHizauji abo iHWOoi HeE3aKOHHOI AIAIABHOCTI

2.3. €  HenAatocnpoMOXHUMHK,  nepebyBaroTb
NPOLIEAYPOLO caHallii, bBaHKpyTaMmn abo AiKBiAytOTbCA

nia

2.4. AiAAbHICTb Y NPOLECI NPUMUHEHHS
2.5. € 06'eKTOM CyAOBOIO PO3rAsiay, NoB's3aHoro 3 2.1
2.6. ByAn KoAn-HebyAb BU3HAHI BUHHUMMW Ta 3aCyAXEHi

CYAOM, fIK Y KpaiHi NpaueBAalLTyBaHHSA, TakK i 3@ KOPAOHOM,
33 BUMHEHHS KPUMIHAAbHOMO MPaBOMOPYLLUEHHS LWOAO AiTEN
ab0 Bpa3AMBUX AOPOCAUX

2.7. 3anmatoTbecs
e TepopuaMoM abo MaTepianbHOK  MIATPMMKOKO
TEpOpPU3MY
e npopaxem abo BMPOOHMUTBOM, NPSAMO 4w

0nocepeAKoBaHO, NPOTUNIXOTHUX MiH 260 ByAb-AKMX
KOMMOHEHTIB, BUPOOAEHUX TOAOBHWM YMHOM AAA iX
ekcnayaTauii

e npopaxem abo  BUMPOOBHMLTBOM,
onocepeakoBaHo, 36poi

e  BUPOBHMLTBO aAKOrOAO, THOTIHOHY UM NOopHorpadii.

npsAMo  uu

Mu 3aABASEMO, WO Hi MM, Hi, HACKIAbKM HaM BIAOMO, Halui
MpeACTaBHUKKM HE MatOTb HEPO3KPUTOTO KOHAIKTY iHTEpeciB
3 NRC, BianoBiaHO A0 [oaitkn NRC  LIOAO  KOHOAIKTY
iHTepeciB (AaAi - [oniTrka).

AKwo Mix Hawmnmu NMpeactaBHUkamu Ta NRC abo byab-AKUM
cniBpobiTHMKoM NRC icHye NOTEHLIMHWUI KOHOAIKT iHTEPECIB,
MW NOBUHHI noipomut NRC y nucbmoBin dopmi npo
NOTEHUINHUI KOHOAIKT, BUKOpucToBYyto4 Dopmy F, HaBepeHy
B [Moaitnui. Mu posdymiemo, wo Moaitnka Ta opma AOCTYMHi
Ha Be6-canti NRC abo WO MW MOXEMO 3BEPHYTUCA AO
KoopaMHatopa 3 nutaHb 3akyniBeAnb NRC, Ak 3a3HauyeHo B
TEHAEPHIN pAoKymeHTauii. Micaa uboro NRC BM3HaUMUTb, UM
NoTPiObHO BXMBATH 3aX0AIB.

KoHOAIKT iHTepeciB Moxe 6yT NOB'A3aHWI 3 POAUHHUMU UK
APYXHIMK cTOoCyHKamMu 3i cniBpobitTHMkom NRC.

Mu  posymiemMo, WO AKWO MU HE MNOBIAOMUMO MNpPO
NOTEHLINHUI KOHPAIKT iHTEpPECiB, a ni3Hille BUSBUTbCH, LLIO
BiH iCHYe, Hac MOXyTb BMAAAMTM 3 06asn  AaHWX
nocrtavanbHUKiB NRC.

Mu 3aABASIEMO, WO MM Ta, HACKIAbKM HaM BIiAOMO, Halui
MpeacTaBHUKK
4.1. AOTPUMYEMOCH BCiX 3aCTOCOBHUX 3aKOHIB i NPaBUA,
o AitoTb Yy KpaiHi abo kpaiHax, ae 6yae
BUKOHYyBaTnCA KOHTPaKT.

4.2. AOTPUMYIOTbCA BCiX 3aCTOCOBHUX 3aKOHIB Mpo
EKCMOoPT, LLIO CTOCYOThCA KpaiHu abo KpaiH, Ae byae
BUKOHYyBaTnCA KOHTPaKT.

4.3. bytn 3apeECcTpoBaHMM y BiANOBIAHOMY
AEPXaBHOMY OpraHi 3 nWTaHb OMNOAATKYBaHHSA
NPOTArOM CTPOKY Aii KOHTpaKTy.

4.4, cnaavyBaTM NOAQTKM 3rAHO 3 yCiMa 3aCTOCOBHUMM
HaUiOHaAbHUMKM  3aKOHaMM Ta  HOPMAaTWMBHO-
NPaBoOBUMK  aktaMu  MPOTArOM  CTPOKY Al
KoHTpaKTy.

Mun 3aaBASIEMO, WO MW Ta, HACKIAbKM HaM BIAOMO, Halli
MpeacTaBHUKM:

Mun 3aaBASEMO, WO MU Ta, HACKIAbBKM HaM BIiAOMO, Halli
MpeACTaBHUKM  AOTPUMMYEMOCA 3aCTOCOBHMX CTaHAApTIB

20of6


https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/
https://www.nrc.no/resources/policy-doc/conflict-of-interest-policy/

Specifically, we declare that we and, to the best of our
knowledge, our Representatives comply with the following
minimum labour standards:

5.1. Working Conditions

a. All workers receive a contract of employment that is
written in a language they understand.

b. All workers are free to leave after giving reasonable
notice.

c. All workers have the right to join or form trade unions of
their own choosing and to bargain collectively.

d. No worker is required to lodge ‘deposits’ or identity
papers or immigration documents in order to obtain
employment.

5.2. Wages and benefits

a. Wages and benefits paid for a standard working week
meet, at a minimum, national legal standards or industry
benchmark standards, whichever is higher. Wages are
always sufficient to meet basic needs.

b. No deductions from wages are made as a disciplinary
measure.

5.3. Working time

a. Working hours comply with national laws and benchmark
industry standards, whichever affords greater protection.
Whenever possible working hours do not exceed 48
hours per week (8 hours per day).

b. Workers are provided with at least one day off for every
7-day period.

5.4. Health and safety

a. Steps are taken to prevent accidents and injury to health
arising out of, associated with, or occurring in, the course
of work, by minimizing, so far as is reasonably
practicable, the causes of hazards inherent in the
working environment.

b. Workers receive regular and documented health and
safety training, and such training is repeated for new
workers.

c. Workers have access to clean toilet facilities and to
potable water, and, if appropriate, sanitary facilities for
food storage is provided.

d. Accommodation, where provided, is clean, safe and
adequately ventilated.

5.5. Discrimination and abuse

a. No worker is forced, bonded or an involuntary prison
worker.

b. There is no discrimination at the workplace based on
ethnic background, religion, age, disability, gender,
marital status, sexual orientation, union membership or
political affiliation.

c. Measures are in place to protect workers from sexually
intrusive, threatening, insulting or exploitative behaviour,
and from discrimination or termination of employment
on unjustifiable grounds, e.g. marriage, pregnancy,
parenthood or HIV status.

d. Physical abuse or punishment, or threats of physical
abuse, sexual or other harassment and verbal abuse, as
well as other forms of intimidation, are prohibited.

5.6. Persons under 18

a. No persons under the age of 18 shall be engaged in work
which is hazardous to their health or safety, including
night work.

b. The working hours and nature of work of any worker who
is under the age of 18 shall not interfere with their
opportunity to complete his or her education.

HalLiOHAAbHOIrO TPYAOBOrO 3aKOHOAABCTBaA Ta Aekaapauil
MiXXHapoaHOi  opraHi3auii  npaui  npo  OCHOBOMOAOXHi
NPUHUMNK Ta NpaBa y cdepi npadui.

3oKpemMa, MU 3asBASIEMO, WO MU Ta, HACKIAbKW Ham BiAOMO,
Hawi [peACTaBHUKU AOTPUMYEMOCS TaKMUX MiHIMAAbBHKUX
TPYAOBWX CTaHAAPTIB:

5.1. YmoBwu npaui

a. Yci npauiBHMKM OTPUMYKOTb TPYAOBMI AOTOBIp,
HanMcaHWI 3PO3YMINOKD AN HUX MOBOIO.

b. Yci npauiBHMKM MalTb nNpaBO 3BiAbHUTUCA 3a
BAGCHUM 6axaHHSM nicas HaAaHHSA
06r'pyHTOBAHOro NOBIAOMAEHHS.

c. Yci npauiBHMKM MatoTb npaBo BcTynatM abo
CTBOpPIOBATU MPOPCMiAKM 3a BAACHUM BMOOpPOM Ta
BECTU KOAEKTMBHI NEPEroBopM.

d. )XXoaeH npauiBHMK He 3060B'A3aHWIA  BHOCUTU
"3acTaBy", HapaBaTU AOKYMEHTM, LIO MOCBIAYYHOTb
ocoby, abo iMMirpaLjiiHi AOKYMEHTU AASL TOTO, LLOO
BAALUTYBaTUCH Ha PobOTY.

5.2 3apobitHa nAaTta 1a NiAbru

a. 3apobiTHa naata Ta NiAbrM, WO BUMAQUYOTbCA 3a
CTaHAAPTHUI POBOOUUI TUXAEHDb, BIANOBIAAIOTb, SIK
MiHiMYM, HauUiOHAaAbHMM MPaBOBUM CTaHAapTam
ab0o rany3eBMM CTaHA@PTaM, 3aAEXHO Bip TOro, siKi 3
HUX BWLi. 3apobiTHa nAaTa 3aBXAM € AOCTATHbOKO
ANl 32A0BOAEHHSA OCHOBHMX NoTpeo.

b. XoaHux BiapaxyBaHb i3 3apobITHOI NAATU B AKOCTI
AVCUMMAIHAPHOIO CTATHEHHA HE MPOBOAUTLCS.
5.3.Pobounit yac

a. Pob6ouun yac BiAMoBipa€e HaLuioHaAbHOMY
3aKOHOAABCTBY Ta 6a30BUM rany3eBUM CTaHAApPTaM,
3aAEXHO BiA TOro, Wo 3abesneuye BiAbLUMIA 3aXUCT.
3a MOXAMBOCTI pobounit yac He nepesuulye 48
FOAMH Ha TUXAEHD (8 rOAWH Ha AEHb).

b. [MpauiBHMKaM HaAAETbCS  LIOHAMMEHLIE
BUXIAHUM AEHb Ha KOXHi 7 AHIB.
5.4.3p0poB'a Ta 6e3neka

a. BxuBatoTbca 3axoAM AAA 3an0BiraHHs HellacHUM

OAMWH

BUMAAKaM Ta  YWKOAXKEHHAM  3A0pOB'A, WO
BUHUKAIOTb BHACAIAOK, noB'aA3aHi 3 abo
BinbyBatoTbCcA B npoueci  poboTH,  LLIAAXOM
MiHiMi3aLlii, HACKIAbKM Lie NPaKTUUYHO MOXAUBO,
NPUUMH  Hebesnek, npuTaMaHHuUx  poboyomy
CEPEAOBULLY.

b. [MpauiBHWKK NPOXOASTb peryasapHe Ta

3aA0KYMEHTOBaAHE HaBYaHHS 3 OXOPOHM 3A0POB'A Ta
6e3neKkn, a AN HOBMX MPaLiBHUKIB Take HaBYaHHS
NOBTOPIOETLCS.

c. [pauiBHUKM MalOTb AOCTYN AO UMCTMX TyaAeTiB Ta
MUTHOI BOAM, @ TaKOX, 3a HeobxiaHOCTI, A0
caHiTapHMX NPUMILLLEHb AAS 36epiraHHA MPOAYKTIB
XapuyyBaHHS.

d. )KuTro, A€ BOHO HAAQETbCA, € YUCTUM, HE3NEYHUM i
HaA€XHUM UNHOM BEHTUABOBAHUM.

5.5. AUCKpUMIiHALIiS Ta 3AOBXMBAHHA

a. JXoAeH npauiBHUK HE € MPUMYCOBUM, MIAHEBIABHUM
a60 HepOBPOBIAbHUM NpaLUiBHUKOM B'SI3HMLL.

b. Ha pobouomy micui Hemae AUCKpUMIHaLii 3a
ETHIYHUM MOXOAXKEHHSAM, peAirieto, BiKOM,
iHBaAiAHICTHO, cTartTto, ciMeMHUM CTaHOM,
CEKCYaAbHOO OpIEHTALLIEID, YUAEHCTBOM Y NPOOCNIALL
ab0 NOAITUUHOI MPUHAAEXHICTIO.

Cc. BXxwuBaloTbcsl 3axo0AM AASI 3aXMCTY MpPaLUiBHUKIB BiA

CEKCYyaAbHMX AOMaraHb, norpos, o6pas uu
EeKcrnAyaTalil, a TakKoX BiA AMCKpUMIHAUIT uu
NPUNUHEHHSA TPYAOBMX BiAHOCHH Ha
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We declare that we and, to the best of our knowledge, our
Representatives comply with  applicable national
environmental law standards and with international
environmental standards, to the greatest extent possible.
Specifically, we declare that we and, to the best of our
knowledge, our Representatives adhere to the following
standards:

6.1. We respect national and
environmental legislation and regulation.

6.2. We ensure that production and extraction of raw
materials for production does not contribute to the
destruction of the resources and income base for
marginalised populations, such as in claiming large land
areas or other natural resources on which these
populations are dependent.

6.3. We take  environmental measures into
consideration throughout the production and distribution
chain ranging from the production of raw material to the
consumer sale. This includes reasonable steps to
minimise negative environmental impacts (e.g.
emissions, water usage, waste) and to use - where
possible - sustainable resources. Local, regional and
global environmental aspects shall be considered. The
local environment at the production site will not be
exploited or degraded by pollution and waste.

6.4. We carefully manage hazardous chemicals and
other substances in accordance with documented safety
procedures.

international

We and, to the best of our knowledge, our Representatives

comply with international standards related to protection

from sexual exploitation and abuse (PSEA) and sexual
harassment.

Specifically, we declare that we and, to the best of our

knowledge, our Representatives adhere to the following

standards:

7.1. We take sexual misconduct seriously and ensure
that any employee found to have carried out sexual
misconduct will be subject to disciplinary action.

7.2. We will ensure, that none of our employees engage
in any sexual activity with persons (adult or child) in
relation with this contract regardless of the age of
majority or consent locally.

7.3. We will ensure that none of our employees produce,
procure, distribute or use sexually explicit material in any
activities under the Contract or on any sites used under
the Contract.

7.4. We will ensure that none of our employees will
exchange money, employment, goods or services for sex,
including sexual favours or other forms of humiliating,

HeoOIpYHTOBaHMX MiACTaBaX, HanpUKAaA,
LA, BariTHiCTb, 6aTbkiBCTBO UK BINA-cTaTyC.

d. ®isnuHe HacuabcTBO abo NoKapaHHsA, Morposu
dI3MYHOrO0  HacMAbCTBA, CeEKCyaAbHi abo  iHLWi
AOMaraHHsi Ta CAOBECHi 00pa3u, a TakoX iHLi
dopMH 3ariKyBaHHSA 3a00POHEHI.
5.6.0c06u Bikom A0 18 pokiB

a. 0cobu monoaLle 18 pokiB HE MOXYTb 3aAy4aTMUCA AO
pobiT, Hebe3neuHux AAS iXHbOro 3p0poB'As abo
6e3neKku, y TOMy YMCAI AO HiYHMX POBIT.

b. Pobounit uyac i xapakrep pobotn 6yAb-AKOrO
npauiBHMka BiKOM A0 18 pOKiB He MNOBWHHI
nepeLIKoAXaT MOXAMBOCTI 3aBEpLLMTH Moro abo ii
OCBITY.

uepes

6.
Mun 3aAaBASEMO, WO MU Ta, HACKIAbBKM HaM BIiAOMO, Halli
MpeACTaBHUKM AOTPUMYEMOCSH 3aCTOCOBHMX HaLiOHAAbHMX
CTaHAQPTIB €KOAOTMYHOr0 3aKOHOAABCTBA Ta MiXXHAPOAHMX
EKOAOTIYHUX CTAaHAAPTIB, HACKIAbKHK LLe MOXXAUBO.
3oKpemMa, MU 3asBASIEMO, WO MU Ta, HACKIAbKM HaM BiAOMO,
Hawi MNpeaCTaBHUKM AOTPUMYEMOCS HACTYMHUX CTaHAAPTIB:
6.1.My noBaxaemMoO HalUiOHaAbHE Ta MiXHapoAHE
NPUPOAOOXOPOHHE 3aKOHOAABCTBO Ta PEryAIOBaHHS.
6.2.Mu rapaHTyemMO, WO BMPOBHMUTBO Ta BUAODYTOK
CUPOBUHU AAA BUPOOHMUTBA HE CMNPUSOTb 3HULLEHHIO
pecypciB Ta 6a3M AOXOAIB MapriHaAi3oBaHUX rpyn
HaCeAeHHs, HanpukAaa, NPU NPETEHAYBAHHI Ha BEAMKI
3eMeNbHi AIAAHKKM ab0 iHLWI NPUPOAHI pPecypcH, Bip AKUX
3anexatb Ui rpynu HaCeAeHHS.
6.3.Mu 6epemMo A0 yBarM eKOAOriYHi 3aX0AM NO BCbOMY
AGHUOTY BUPOOHULITBA Ta AUCTPUBYLIT, NoYMHatoUM
BiA BMPOOHMUTBA CHMPOBMHM i  3aKiHUyHOUM
npoAaxem cnoxueavyam. Lle BkAOuae pPoO3yMHiI
KPOKM AAA  MiHiIMi3auii HeraTMBHOro BMAMBY Ha
HaBKOAULLHE CepepoBMLLE (HaNpPUKAAp, BUKUAM,
BMKOPUCTaHHA BOAM, BiAXOAM) Ta BUKOPUCTAHHS, A€
Le MOXAMBO, CTaAMX pecypciB. HeobxiaHO
BPaxoByBaTU MicLUEBI, perioHanbHi Ta TA0DaAbHI
EKOAOTiYHi ACNEKTW. MicueBe HaBKOAULLHE
cepepoBULLE HA BUPOOHUUOMY ManAaHUMKY He Byae
ekcnayatyBatucss  abo  noripwyBatuca  uyepes
3ab6pyAHEHHA Ta BiAXOAM.
6.4.Mn  peTenbHO NOBOAMMOCS 3  Hebe3neuyHumu
XiMikaTaMK Ta IHWWMKU pPeYOBMHAMK BIAMOBIAHO AO
3aA0KYMEHTOBaHMX npoueayp 6e3neku.

Mun Ta, HacKiAbKM Ham BiAOMO, Hauwi [lpeACTaBHUKKU

AOTPUMYEMOCSH MiDKHAPOAHWX CTaHAQPTIB LWOAO 3aXUCTy BiA

CEeKCyanbHOi eKkcnayaTtauii Ta HacuabctBa (PSEA) Ta

CEeKCyaAbHMUX AOMaraHb.

30KpemMa, MU 3asBASIEMO, O MU Ta, HACKIAbKM HaM BiAOMO,

Hawi NpeACTaBHUKMU AOTPUMYEMOCAH HACTYMHUX CTaHAQPTIB:
7.1.Mu cepro3HO CTaBMMOCH AO CEKCyaAbHUX MOpPYLLEHb
i rapaHTyeMo, WO ByAb-AKWUIA CNiBPOBITHWUK, BUKPUTUI Y
BUYMHEHHI CEKCYyaAbHUX MOpYyLIEHb, Byae NPUTATHYTUI A0
AVCUMNAIHAPHOI BiAMOBIAAABHOCTI.
7.2.Mu rapaHTyeEMO, LLIO XOAEH 3 HallMX cniBpPobiTHUKIB
He byae BCTynatM B OyAb-AKi CEKCyaAbHi CTOCYHKM 3
ocobamu (AOpOCAMMM abo AiTbMK) Yy 3B'SIBKY 3 LUM
KOHTPAKTOM, He3aAeXHO BiA BiKy MOBHOAITTA abo
MiCLIEBOI 3roAM.
7.3.Mu rapaHTyeEMO, LLIO XOAEH 3 HaLUMX cniBpPobITHMKIB
He BWPOOASIE, HE 3aKyrnoBYE, He TMOLIMPIOE i He
BMKOPUCTOBYE  MaTepiaAu  BIABEPTO  CEKCYaAbHOro
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degrading, or exploitative behaviour. This prohibition
extends to any use of sex trade workers. If any sexual
misconduct is found to have taken place, such
employees face disciplinary action.

7.5. We shall report any incident or complaint of sexual
misconduct or child abuse related to the activities
carried out under the Contract through NRC’'s PSEA and
Safeguarding Unit at psea@nrc.no.

7.6. We shall report any known or reported sexual
relationship between our employees and NRC staff to
NRC.

We declare that neither we nor, to the best of our knowledge,
our Representatives are engaged in any practice
inconsistent with the rights set forth in the Convention on
the Rights of the Child. We commit to upholding
international and national laws and policies regarding child
safeguarding.

Specifically, we declare that we and, to the best of our

knowledge, our Representatives adhere to the following

standards:

8.1. We support and protect the complainant, survivors
and witnesses of any raised incidents or complaints of
sexual misconduct or child abuse.

8.2. We will ensure, that our employees will not abuse or
exploit children or act in a manner that may place a child
at risk of harm.

8.3. We will ensure that our employees are not left alone
with children.

8.4. We will ensure our employees will not ask children
for personal contact details without a valid reason to do
SO.

8.5. We listen, to the best of our ability, to children’s
views and opinions and treat boys and girls in a manner
that is respectful of their rights and dignity during the
performance of the Contract.

8.6. We shall report any suspicion of child safeguarding
concerns through the Complaints and Feedback
Mechanism, provided by the NRC contract focal point

and at psea@nrc.no.

We declare that neither we nor, to the best of our knowledge,
our Representatives are engaged in trafficking in persons as
defined in the protocol to Prevent, Suppress and Punish

Trafficking in Persons or the UN Convention against

Transnational Organized Crime.

Specifically, we declare that we and, to the best of our

knowledge, our Representatives adhere to the following

standards:

9.1. We do not solicit persons for the purpose of
employment, or offer employment by means of materially
false or fraudulent pretences, representations, or
promises.

9.2. We do not charge employees recruitment fees.

9.3. We do not provide or arrange housing for
employees that does not meet host country housing and
safety standards.

xapaktepy B ByAb-siKiit AIIABHOCTI B pamMkax KoHTpakTy
abo Ha O6yAb-AKMX calTax, L0 BUKOPWUCTOBYIOTbCA B
pamkax KOHTpaKTy.
7.4.Mv rapaHTyeMO, WO HIXTO 3 HaluMx chiBPOBITHWKIB
He byae obmiHOBaTH rpoLui, poboTy, ToBapu abo NocAyru
Ha CEeKC, BKAOYAKUW CekcyaAbHi MOCAyrM abo iHLi
dopmu NPUHU3IAUBOI, AErpaayrouoi abo
EKCMAYaTaTOpPCbKOI  MOBEAIHKM. Ua 3abopoHa
MOLUMPIOETLCA Ha ByAb-AKE BMKOPWUCTAHHA MpauUiBHMKIB
CEKC-iHAYCTPII. Y pas3i BUABAEHHSI  BYAb-IKOrO
CEKCYaAbHOrO0 MPOCTYNKY TaKi MNpauiBHUKM HECYTb
AVUCUMNAIHAPHY BiAMOBIA@ABHICTb.
7.5.Mu NOBIAOMAATUMEMO MPO BYAb-AKUIA iIHUMAEHT abo
CKapry Ha CeKkcyanbHy MOBeAiHKY abo >XOpCToke
NOBOAXEHHS 3 AITbMW, MOB'A3aHY 3 AIFIAbHICTIO, WO
3AIMCHIOETBCA B paMKax KOHTpakTy, uyepes Bipain
NRC 3 nutaHb PSEA Ta 3axucCTy AiTel 3a aApPecoro:
psea@nrc.no.
7.6.Mu noBuHHI noBipaoMAATM NRC npo 6yab-aKi BianOMi
abo 3asBAEHi CeKCyaAbHi CTOCYHKM MK HaLIMMMU
cniBpobiTHMKamu Ta cniBpobitTHMkamu NRC.

Mu 3aABASIEMO, WO Hi MM, Hi, HACKIAbKM HaM BIAOMO, Halui
MpeAcCTaBHUKM  He 3aAydyeHi A0  OyAb-AKOI  MPaKTUKM,
HECYMICHOI 3 npaBamMu, BUKAGAEHUMM B KOHBEHLii npo
npaBsa AWTUHM. Mu 3060B'A3yeMOCA  AOTPHMMYBaTHCA
MiXHaAPOAHMX Ta HaUiOHAAbHUX 3aKOHIB i MOAITUKM LLOAO
3aXMCTy AiTeN.
3oKpemMa, MU 3asBASIEMO, WO MU Ta, HACKIAbKM HaM BiAOMO,
Hawi MNpeACTaBHUKU AOTPUMYEMOCS HaCTYMHUX CTaHAAPTIB:
8.1.Mu niaTPUMYEMO Ta 3axMLLAEMO 3aABHUKIB, XepPTB
Ta CBiAKIB BYAb-IKMX iHLMAEHTIB ab0 CKapr Ha CEKCYaAbHI
NPaBOMOPYLUEHHS UM XXOPCTOKE MOBOAXEHHS 3 AITbMMU.
8.2.Mu rapaHTyeMO, LLO Halli cniBPOBITHUKK He ByAyTb
XXOPCTOKO NMOBOAMUTHCA 3 AiTbMUM abo ekcrnayaTtyBaTu ix, a
TakoX He OyAyTb AISITU TaKUM UYMHOM, WO MOXE
NOCTaBUTU AMTUHY MiA 3arpo3y 3anOAIAHHA LKOAMN.

8.3.Mu rapaHTyemMo, WO Hawi cniBpobiTHUKK He
3aAULLIATUMYTBCS HAOAMHLI 3 AITbMM.
8.4.M1 rapaHTyemMo, WO Hawi cniBpobiTHUKK He

3anuTyBaTUMYTb Y AITE 0COBUCTY KOHTaKTHY iHGOpPMaLLito
6e3 BaroMmoi Ha Te NPUUMHMW.

8.5.Mu1 npucAyxaemMocsi, HaCKIAbKM LEe MOXAMBO, AO
MOrAsIAIB | AYMOK AITEM | CTAaBUMOCS AO XAOMUMKIB i
AIBUATOK 3 MOBArok AO iXHiX mpaB i rAHOCTI mia vac
BUKOHaHHA Aorosopy.

8.6.Mu1 noBiAOMAATUMEMO MPO ByAb-siKi MiAO3PU LLLOAO
NMOpyLIEHHA NpaB AWMTUMHU 4yepe3 MexaHi3aM noAaHHA
cKapr Ta 3BOPOTHOMO 3B'A3KY, HapAAHWIA KOOPAUMHATOPOM
koHTpakTiB NRC, a TakoXx Ha psea@nrc.no.

Mu 3aaBASEMO, WO Hi MM, Hi, HACKIAbKM HamM BIAOMO, Halli
MpeACTaBHUKM HEe 3aMMAEMOCS TOPriBAKD AOAbMU, SIK Lie
BU3HAYeHO B [POTOKOAI NPO NonepepXeHHs i NPUNUHEHHS
TOPriBAI AHOABMU | NOKapaHHs 3a Hei abo B KoHBeHUii OOH
NPOTW TPaHCHaLiOHaAbHOI OpPraHi30BaHOi 3AOYMHHOCTI.
30KpemMa, MU 3aBASIEMO, WO MU Ta, HACKIAbKW HaM BiAOMO,
Hawi MNpeACTaBHUKU AOTPUMYIOTBCA HACTYNMHUX CTaHAaPTIB:
9.1.M1  He nepemMaHiEMO AAEH 3 METOM
NpaueBAaLUTYBaHHA Ta He MPOMOHYyeEMO poboTty 3a
AOMOMOrOK CYTTEBO HeMpaBAMBUX abo LaxpanCbKmnx
3asB, 3arneBHeHb ab0 0biLAHOK.
9.2.Mu He CTAryeMo KOMICiMHKX 3a niabip nepcoHany.

50f6


mailto:psea@nrc.no
mailto:psea@nrc.no

9.4. We commit to report any suspected violations of
this clause to NRC immediately.

9.5. We commit to make our Representatives aware of
the trafficking related prohibitions outlined above and
share the Global Human Trafficking Hotline Information
with them (1-844-888-FREE, help@befree.org).

We understand that:

10.1. The Declaration will be kept on file for a period of
10 years.

10.2. The Declaration will be updated every year or more
often as appropriate.

10.3.  We must inform NRC immediately in the event that
there is a change to the Declaration.

10.4. NRC may perform checks to verify that the ethical
standards are adhered to and shall be granted
reasonable access to our premises and to our
documentation, computer systems etc, in order to be
allowed to do so.

10.5. In the event that NRC deem that we fail to meet or
are not taking appropriate steps to meet, the ethical
standards, NRC may immediately terminate any and all
contracts and agreements we have with them and at no
cost to NRC.

We shall immediately notify NRC through the Complaints
and Feedback Mechanism, provided by the NRC contract
focal point if:

11.1. Any allegations of alleged corruption, sexual

exploitation or abuse, or child abuse are made against

us or, to the best our knowledge, our Representatives,
during the Contract, whether relating to the Contract or
not.

Any allegations are made, or any changes occur, in
relation to any of the declarations made here in

11.2.

9.3.Mu1 He HapaeMO Ta He OpraHi30BYEMO XMUTAO AAS
NPaLuiBHUKIB, iKe He BIANOBIAGE XUTAOBMM HOPMaM Ta
cTaHpAapTaM 6e3nekun KpaiHu nepebyBaHHS.

9.4.Mu 3060B's13yeMocst HeranHo nosiaomasaTi NRC npo
6yAb-IKi NiAO3PU LLLOAO NMOPYLUEHHA LbOro NYHKTY.
9.5Mu 3060B'A3yemocs 03HANOMMUTH HaLmX
MpeACTaBHMKIB 3  BULLE3a3HAYEHUMKU 3aDOPOHAMM,
noB'A3aHMMKW 3 TOPFiBAEKD AKOABMMW, Ta HapaTU M
iHbopmaUito npo AobBanbHY rapsiyy AiHit0 3 NPOTUAIT
TopriBai AtopbMin (1-844-888-FREE, help@befree.org).

Mwu po3ymiemMo Lwo:
10.1. Aeknapauin byae 36epiratncsa nporarom 10
POKiB.
10.2. AeKknapauina 6yae OHOBAOBATUCSA LLLOPOKY
abo vacTiwe, 3aneXHo Bip 06CTaBuH.
10.3. Mu noBuHHi HeranHo nosipomuTn NRC y
pasi BHECEHHS 3MiH A0 Aeknapalji.

NRC mMoxe npoBOAMTM NEPEBIPKKU 3 METOLO
nepeBipKk1 AOTPUMAHHSA €TUUYHUX CTaHAAPTIB, | AAA
LbOro i Mae 6yt HapaHW 06rpyHTOBaHWUI AOCTYN
AO HalUMX MNPUMILLEHb Ta HaLWOi AOKyMeHTalii,
KOMMN'tOTEPHUX CUCTEM TOLLO.

Y Bunaaky, Akwo NRC BBaxatume, WO MU
He AOTpMMyemMocA abo He BXMBAEMO HaAAEXHMX
3aX0AIB ANSI AOTPMMAHHS €TMUHKUX cTaHAapTiB, NRC
MOX€ HeramHO po3ipBaTV BCi KOHTPAKTU Ta YroAM,
AKi MM MAEMO 3 HUMMU, 6e3 xoaHMX BUTPaT Ard NRC.

10.4.

10.5.

Mu noBuHHI HerarHo noBiaomuT NRC uepe3 MexaHiam

pO3rAfipy  CKapr Ta  3BOPOTHOrO  3B'A3KY, HaAaHUM
koopamHatopom KoHTpakTy NRC, akwo
11.1. Byab-SiKi  3BMHYBaueHHA B KoOpynuii,

CeKCyaAbHi ekcnayaTauii abo HacWAbCTBI UM

XOPCTOKOMY MOBOAXEHHI 3 AiTbMW BUCYBaKOTbLCA

NnpPotTM Hac abo, HACKIAbKM HaMm BIAOMO, HaLLWX

MpeacTaBHMKIB Nip Yac Ail KOHTpaKTy, HE3aAeXHO

BiA TOrO, UM NOB'A3aHI BOHW 3 KOHTPAKTOM UM Hi.
11.2. Byab-AKi 3BMHYBaUYeHHst 260 6yAb-AKi 3MiHK
y 3B'AI3Ky 3 OYAb-AKMUMU 3anaBamMu, 3pOOAEHUMK B
LUbOMY AOKYMEHTI

Signature/Nianuc X

No\i?(\ Uglo W%KMM B. ®.
Name/MNIb \\ A :1_“‘ ’* Ay
Position/Mocapa Directc
Date/Aata June 26, 2026/26 yepsHA 2026 p.
Place/Micue Kyiv/Kuis

Signed on our behalf as follows: / lMianMcaHo BiA HaLIOro iMeHi:
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